
This story can fit 75-125 words. 

Your headline is an important 

part of the newsletter and 

should be considered carefully. 

In a few words, it should accu-

rately represent the contents of 

the story and draw readers into 

the story. Develop the headline 

before you write the story. This 

way, the headline will help you 

keep the story focused. 

Examples of possible headlines 

include Product Wins Industry 

Award, New Product Can Save 

You Time!, Membership Drive 

Exceeds Goals, and New Office 

Opens Near You. 

Seco nd ary St ory Headli ne 

WELCOME to the very first Fieldcrown Group Newsletter! 
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In association with Train 

To Gain, (Learning & 

Skills Council responsi-

ble for making England 

better skilled and more 

competitive), we are 

offering and encourag-

ing everyone at Field-

crown to develop them-

selves through training.  

Please speak to your 

Foreman for more info  

We wanted to bring everyone at Fieldcrown throughout the company, closer together in terms of 
what’s new at Fieldcrown, our achievements and where we see ourselves in the future. 
We aim to achieve that with this quarterly Newsletter and encourage everyone to be part of it by 

sending in their comments/news/ideas/questions/achievements/photos; anything and 

everything that you think may be interesting for our next issue.    

FIELDCROWN  
CELEBRATE TENTH 
YEAR OF TRADING! 

On the 5th of June 2008 Fieldcrown turned the 
10-year milestone - doesn't time fly! 

Many of the staff and site operatives have been with 
Fieldcrown from the start and developed their roles con-
sistently through the years.  Jon Grant (currently Site 
Manager at King’s Place, King’s Cross), was Fieldcrown’s 
very first employee, starting out as a Bricklayer. 
Fieldcrown was initially formed as a premium brickwork 
contractor back in June 1998 by Rene Hawkins (Director 
of the Group and Managing Director of Fieldcrown Con-
struction) on his return to the UK after running a success-
ful brickwork contracting company in Germany. The initial 
business plan was to create a company that could pro-
vide the construction industry with a brick/blockwork con-
tractor, giving a high level of quality and service to ensure 
repeat business from it’s clients.  As the group of compa-
nies has grown; £0.5m in the first year to £10.5m in 2008; 
it has proven that the company’s ethos has been proved 
correct.  Fieldcrown has grown and developed into a 
dedicated Group of Companies, providing quality ser-
vices across three divisions, Construction, Access and 
Special Works. 
Fieldcrown Construction have successfully completed 
over 350 projects which include airports, sports facilities, 
HMP Prisons and MOD centres, to name but a few! 
Rene would like to thank all at Fieldcrown for helping 
achieve a very successful past ten years and looks for-
ward to the future and the next ten! PPE: FREE BOOTS 

Your welfare and site 
Health & Safety regula-
tions are our No.1 priority 
and take negligence seri-
ously.  Please make sure 
you comply at all times and 
remember,  you’re entitled 
to FREE boots every 6-

months if you’re PAYE and 
have worked with us 
longer than 3 months 

“Not The 

Biggest But 

The BEST!” 

RH 

CARD  HOLDERS 

Up 3%3%3%3% 

From 01/08 

CHAS 2009 
We have achieved the 

CHAS Accredited Status 
for a second year, which 
means we are fully com-
pliant with all Health & 
Safety regulations and 
have the necessary  
systems in place.  JOB PROFILE//  

PROJECT PLUTO  
LEATHERHEAD 
FIELDCROWN CONSTRUCTION & 
FIELDCROWN ACCESS 
 
Duration:   43 Weeks  
Value:  £1.9m (Construction) 
  £1.4m (Access) 

 
Contracts Managers Terry Crichton (Construction) and 
Mike Worrell (Access), oversaw this project of cavity 
blockwork in lignacite/Ibstock and internal blockwork to 
cores/liftshaft support angle. Fieldcrown Access’ works 
involved contract scaffolding to external envelope for 
multi-trade use and internal construction works.  Ac-

cess also de-
signed scaffold-
ing for loading 
towers, tempo-
rary roofs and 
lifting gantries 
with over 500 

tonnes of scaffolding mate-
rials on site. 
Terry says “We created a 
very proactive working rela-
tionship with Bowmer & 
Kirkland.  Site Manager Bill 
Poole (B&K) ensured any problems that arose were 
dealt with rapidly.  We also developed a close relation-
ship with the block supplier, Ibstock and their Senior 
Rep, Steven Pultar, who we have made plans to work 
together again with”.    
We would like to thank everyone that worked hard to-
gether on site, including Site Managers Paul Caine and 
Chris Tomlin, in making this project hugely successful.  

Fieldcrown wants to offer its clients 
a varied a service as possible and 
are currently in the process of 
achieving Link-up Approval status. 
 

Link-up Approval is the UK rail industry supplier qualification 
scheme, providing a single common registration, qualification 
and audit process for suppliers that is shared by the UK rail in-
dustry.  This means a broader scope for Fieldcrown and initially 
aim to offer this scope nationwide.  



 

 

SUPER-FAST LAY!  >>> 
We were invited by 
the Senior Rep of 
Celcon, Graham Ser-
geant, to visit the Cel-

con factory to learn all about the new 
Celcon Thin-Joint System.  Rene 
Hawkins, who was already familiar 
with the system, was keen to get 
involved and sees this time-slashing 
alternative as the future of block-
work.   
Celcon Thin Joint System combines 
the Celcon Plus range of high qual-
ity, accurately-dimensioned aircrete 
blocks with Celfix, a specially devel-
oped Thin-Joint mortar.  Thin-Joint 
blockwork enables walls to be built 
very quickly without having to wait 
the conventional 24 hours for the 

mortar to set before further loading can be applied.   
Terry Wiggett was very impressed with the day, where they were shown around 
the factory, from how the blocks were made to each getting involved in building 
a small wall with speed demon Stuart Chalmers getting his up first! 

Rene Hawkins (MD), Terry Wiggett (CM), Stuart Chalmers (SM) and Terry Crichton (CM)  with other attendees of the course 

VOICE MAIL//  
WE WANT YOUR  
COMMENTS! 
Good or bad, funny or sad, birthdays, weddings, helpful 
tips, useful websites/companies, photos; whatever it is 
you want to share or tell us  about, we’ll print it here 
(within obvious reason!) 

Please send yours to: -     
                 

dspratt@fieldcrown.com    

UNIONS 
FOR 
ALL! 

Fieldcrown are one of the 
few companies that pays 
union fees for every site 
Operative.  This means 
you have the security of 
the industries leading 
Union, UCATT, without 
the hassle of having to 

pay for it. 

WIN 
£50! 
With FC 
Lucky 

Numbers! 
Here’s how it 

works: 
Each issue you 
will find a unique 
no. here >>> 

Once all of the 
newsletters have 
gone out, we will 
hold a drawer at 
head office and 

announce the win-
ner in the next is-

sue.  All you need to 
do is register your 
name and FC Lucky 

No. by emailing 
dspratt@fieldcrow

n.com 

Fieldcrown Group Of Companies 
Unit 14 Friars House 
6-10 Parkway 
Chelmsford 
Essex CM2 0NF 
01245 344 756 
01245 344 757 
Newsletter Editor 
Debbie Spratt 
 dspratt@fieldcrown.com 

 

Don’t forget to check out our website, where you can find all the latest news:  

www.fieldcrown.com 

THE LATEST//  

READY 
TO  
INVEST 

 
In order to continuously develop and en-
hance Fieldcrown as a Group, we are 
proud to announce we have committed to 
the Investors In People standard to further 
improve the services we provide. 
This means we want to invest in every 
single person at Fieldcrown to develop 
their strengths and encourage them to 
succeed in areas where may need devel-
opment by means of training.   
By working towards Investors in People, 
everyone throughout the company will 
have a clear insight as to  the company’s 
future vision, what the goals are and how 
we’re going to achieve them.   
 

Our One To One’s have already 

started (a 10 minute catch-up meeting 
with a Manager to assess strengths, ar-
eas for development and to 
make sure everyone is happy 
with their role) and will continue 
throughout the entire workforce.  
These One To One’s will be 
held twice yearly.   
If you have any questions or 
queries or would like to be con-
sidered for training, your weekly 
tool box talks on site is the per-
fect time to do that, outside of the One To 
One’s.   

>>>>> 
WHAT’S NEW AT  

SPECIALWORKS?>>>> 
 

Ever-expanding Special Works, which since 2005 can 
boast significant growth with projects of up to £550k for 
major contractors, have recently won the exciting new 
projects: - 
 

Brackendale // Danesfield Homes>>> £550k: All 
factors, external envelope to prestigious property.  HMP 
Brixton // Wates  £30k: brickwork, concrete, refurbish-
ment, remedial works.   

Stanley Crescent // Walter Lilly>>> £100k: Demoli-
tion, brickwork, refurbishment.   

Mulberry Walk Phase II // Walter Lilly>>> £45k: 
Internal/external brickwork.   

Cornwall Terrace // Durkan Pudelek >>> £120k: 
Demolition, brickwork, refurbishment 


